
Here are the bene�ts that have the most impact on employee attraction 
and retention, based on a survey of 5,000+ employees*   

Top 5 bene�ts employees use:Top 5 bene�ts companies o�er:

68%  Health insurance

68%  Paid vacation/personal days

56%  Paid holidays 

55%  Paid retirement 

55%  Paid sick days

67%  Paid vacation/personal days 

61%  Health insurance  

50%  Paid holidays 

46%  Paid sick days

45%  Dental insurance

To learn more about employee bene�ts options, please visit insurance.adp.com. 

Please remember that only licensed representatives can discuss insurance products. 

*ADPIA, in partnership with Arizent/Employee Bene�t News, conducted an online survey in August 2019 of   
  more than 5,000 employees of small businesses as well as employees open to new employment in businesses of any size.

Automatic Data Processing Insurance Agency, Inc. (ADPIA) is an a�liate of ADP, LLC. All insurance products will be o�ered 
and sold only through ADPIA, its licensed agents or its licensed insurance partners; 1 ADP Blvd. Roseland, NJ 07068. 
CA license #0D04044. Licensed in 50 states. All plans and services may not be available in all states. This information is not 
intended as tax or legal advice. If you have any questions, contact a tax or legal professional. The ADP logo, ADP and ADPIA 
are trademarks of ADP, LLC. All other marks are the property of their respective owners. Copyright (c) 2020 ADP, LLC. All 
rights reserved.

3 steps employers can take to make bene�ts count 

1. O�er nontraditional bene�ts 

2. Customize bene�ts based on generation 

Percentage that say 
student loan repayment
assistance would 
in�uence their decision 
to accept a position at a 
new company 

Percentage that say 
telecommuting would 
in�uence their decision to 
accept a position at a 
new company

Percentage that say paid 
maternity leave would 
in�uence their decision 
to accept a position at
a new company 

Gen Z Boomers

6%

Gen Z

31%

Boomers

8%

Boomers

23%

Gen Z

10%

34%

3.3. Build out your bene�ts 
package with: package with: 

Life insurance 

Vision 

Paid bereavement 

Disability 

Paid maternity 

Paid family leave 

Flexible savings account

Employee assistance programs 

Financial/credit 
management 

Cancer 
insurance  

Pet insurance Fertility 
coverage 

Adoption/surrogacy
assistance 

529 plan 

Do you know which 
bene�ts will attract 
and retain top talent?
With bene�ts being such a key investment, 
it’s important to know what employees 
really want.

Top 5 bene�ts that would in�uence employees 
to accept a role at a new company:

Top 5 bene�ts that in�uenced employees to 
accept role at current company:   

42%  Paid holidays 

42%  Paid vacation 

41%   Paid sick days

39%  Access to a retirement 
             savings plan

60%
 Healthcare

64% Health insurance

63%  Paid sick days 

60% Paid holidays

58%  Retirement (401k)

69%
 Paid vacation/
 personal days 


