
1/5
of Australians 
would sacrifice 
10% of their 
annual income  
in return for 
flexible work.

82%
of employees 
believe they 
will soon 
define their 
own work 
schedule.

The introduction of 
new employment 
models enables 
greater flexibility 
for both employee 
and employer.

But, legacy tools and  
error-prone systems 
struggle to support  
this transition.

Australian workforce models are changing This impacts your business

Efficiency Compliance Insight

Download the white paper to learn more.

Is your business clocking-in higher performance & clocking out risk?

62%
of companies that 
integrated their 
workforce management 
systems to payroll said it 
reduced their payroll 
error rate. 

77%
of anonymous reports 
received by Fair Work 
were about rates of pay. 
Stronger payroll 
compliance mitigates 
risk.

Using automated 
time, attendance  
& scheduling  
systems can result in 

 8-20%

ADP helps you integrate your payroll with time capture and rostering to achieve stronger...

lower replacement costs.

Sources:
https://www.hays.com.au/press-releases/HAYS_322060 
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‘Total Workforce Management 2013: Absence Management’, 2013, Aberdeen Group
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http://au.adpinfo.com/Time-and-Attendance
http://www.adppayroll.com.au
http://au.adpinfo.com/Time-and-Attendance

